
Teamwork
Planning

Goals SuccessGrowth

L E A D E R S H I P

Achievement

Progress

Management

Guidance

Rewards
Motivation

Positivity

AdvancementResults

Performance

Influence

Education
Skills

Solutions

Organization

Optimization
Strategies

Decision
Making

Statement of Non-Discrimination: Pueblo Community College is an 
equal opportunity educational institution and does not discriminate on 

the basis of age, race, religion, color, national origin, sex, or disability in its 
activities, programs, or employment practices as required by Title VI, Title 

IX, Section 504, Age Discrimination Act, and Title II of the ADA. The College 
has designated the Director of Human Resources as its Affirmative Action 

Officer with the responsibility to coordinate its civil rights compliance 
activities and grievance procedures. For information, contact the Director of 
Human Resources, 900 W. Orman Avenue, telephone and TDD (719) 549-
3220; or the Office for Civil Rights, U.S. Department of Education, Region 

VIII, Federal Office Building, 1244 North Speer Boulevard, Suite 310, Denver, 
CO 80204, telephone (303) 844-3417.

ADA Notice: Reasonable accommodations will be provided upon request 
for persons with disabilities. To make a request, please notify the PCC 
Disability Resources Team at 719-549-3449 or Disability.Resources@

pueblocc.edu at least four working days before the event.

900 West Orman Avenue
Pueblo, CO 81004

Phone: 719.549.3200
Web site: www.pueblocc.edu/

StudentServices/StudentLife/PLP.htm

The mission of the President’s 
Leadership Program (PLP) at Pueblo 
Community College (PCC) is to 
provide a network of academic courses, 
co-curricula, and service learning 
opportunities that address intellectual 
and pragmatic issues of leadership and 
followership in American Life.

The goals of the President’s 
Leadership Program include:

• To foster a collaborative culture of 
excellence within a diverse cadre of 
young leaders for service to PCC and 
Colorado;

• To encourage civic engagement 
through service to the community;

• To provide academic, co-curricular and 
community service conduits for youth 
leadership in Southern Colorado;

• Sustain and nurture relationships 
between the President’s Leadership 
Program and campus, community 
groups, potential PLP candidates’, 
parents, corporate donors, the CSU-
Pueblo PLP program, and other civic 
and philanthropic partners. 

President’s Leadership Program 
Outcome Initiatives:

• Personal leadership development

• Leadership skills (communication, 
motivation, team building, etc.)

• Critical thinking

• Leadership theory

• Civic engagement

• Appreciation for diversity

About the program

Pueblo 
Community College



President’s Leadership Program
Student Semester Track

First Year
Fall Semester

• Management 175: Foundations of Leadership
• Attend PCC’s annual Student Leadership 

Retreat in August
• Attend New Student Orientation (summer 

before enrollment)
• Join an approved campus club or organization
• Community service project opportunities are 

introduced  

Spring Semester
• Enroll in and complete first approved 

elective course
• Attend a Leadership conference
• Participate in a community service learning 

project on campus
• Assist with the planning and execution of a 

social or educational event on campus 
• First-year program participants identify class 

community service project to be involved in 
• Assist with the planning and development for 

annual student leadership retreat 
• Continue active involvement with a campus 

club or organization 

Second Year
Fall Semester

• Management 224: Leadership
• Attend PCC’s annual Leadership retreat in August
• Attend a Leadership seminar
• Collaborate with CSU-Pueblo’s PLP and host 

an educational or social event  
• Community service project opportunities 

are introduced  
• Continue active involvement with a campus 

club or organization 

Spring Semester
• Enroll in and complete second approved 

elective course
• Second-year program participants identify class 

community service project to be involved in.
• Collaborate with CSU-Pueblo’s PLP on a 

community service learning project 
• Attend a Leadership seminar
• Plan next annual Leadership retreat in August
• Continue active involvement with a campus 

club or organization 

To be eligible for the President’s Leadership Program, 
a student must meet the following requirements:

• You must be an incoming first-time, full-time, 
degree-seeking student. 

• You must have a 3.2 or higher high school 
grade point average (GPA)

• You must provide evidence of outstanding 
extracurricular involvement, volunteerism 
and/or successful work experience. 

Once admitted to the PLP, students must:  

• Be in good standing with PCC

• Complete all courses with a grade of C or 
above

• Maintain a minimum PCC GPA of 3.0

• Be an active member of an approved campus 
club or organization

• Be actively involved in community service 
projects 

• Attend and assist in the facilitation and 
coordination of an annual leadership 
retreat.

• Log 500 hours of approved community 
services per year, i.e. Community 
Service Projects, Club and Organization 
Involvement, Conference and Seminar 
Attendance, Leadership Conference 
Planning, Volunteer Work to be eligible for 
scholarship funds.  

President’s Leadership 
Program Certificate
The Leadership Certificate program is designed 
to help students enhance and explore leadership 
potential through a curricular design that 
includes academic courses, seminars, and 
community service opportunities.

The Leadership certificate will verify student’s 
leadership education and training for potential 
transfer colleges and employers. 

President’s Leadership 
Academic Courses
The PLP program includes two required core 
leadership courses and additional elective 
courses from a wide variety of academic 
programs on campus.

Students must complete the 6-credit-hour 
leadership core plus an additional six credits of 
electives for the 12-credit-hour certificate with a 
grade of “C” or higher to receive the certificate.   

Required credit classes (12 total credits):

Required core leadership classes: 6 credits

Fall Term 1st year:  Management 175 – Foundations 
of Leadership  

Fall Term 2nd year: Management 224 – Leadership

Elective Courses
Must take two of the following courses, one 
each for Spring Term 1st year and Spring Term 
2nd year.  

Course Title Credits 
BUS 217  Business Communication .................. 3
COM 115  Public Speaking ................................. 3 
MAN 102  Business Ethics and Values  ............... 1
MAN 226  Principles of Management ............... 3
PHI 112  Ethics .................................................. 3
PSY 226  Social Psychology .............................. 3
PSY 268  Organizational Psychology ............... 3
PSY 265  Psychology of Personality ................. 3

Program Eligibility

Program Requirements


